
Mission Statement: 

CompTrustAGC Mutual Captive Insurance Company will offer a stable source for Workers’ 
Compensation Insurance for AGC Members who are committed to long range participation 

and effective loss control.   

CompTrustAGC MCIC will provide effective and efficient Administration, total Claims 
Management and Professional Safety Services.  
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ARE YOUR EMPLOYEES SAFETY COMPETENT?  
 
FREE OSHA 30 Hour Competency Course   
 AGC Atlanta   October 7, 14, 21, 2010 
  

FREE OSHA 10 Hour Competency Course   
 AGC Atlanta   September 16, 2010 
 AGC Atlanta   November 18, 2010   
 

FREE Excavation Competent Person    
 AGC Atlanta   November 12, 2010 
 

FREE Scaffold  Competent Person    
 AGC Atlanta   August 4, 2010  

  

 
Contact Cherri Watson with AGC Safety & Education to register or ask 
about other available classes at 678-298-4104 or  Watson@agcga.org.                                                              
 

For private class information, contact Brian Wood at  
404-550-2967 or bwood@affinityservicegroup.com 

Todayôs Edition 
 
 

Page 2 
OSHA Shows UpðAre you 
Doing It and Is It Docu-
mented? 
 

Protecting Your Warriorsð
PPE 
 

Page 3 
Random Acts of Stupidity 
 
Calculating Your Incident Rate  
 

Page 4 
Connect Your Safety Chain 

 

Previous editions can be found at  
www.comptrustagcmcic.com 

 Mutual Captive Insurance Com pany  

2010 Claims Review 
               As of June 30, 2010 

 

Reported Claims:        56    One injury from a fall has resulted in 
                        

Claim Costs:       $    707,826     over 1/2 of total claim cost               
 

Loss Ratio :                22.39 %      

SAFETY  SENTINEL  

 THIS JUST IN: 

OSHA ISSUES NEW CRANE and DERRICK STANDARD!  
Enforcement begins Nov. 8, 2010. More information to come later.  



OSHA Shows Up: Are You Doing It and Is It Documented?  
 

  --  OSHA injury/illness logs for the past three full calendar years and year - to -date with 

supporting documents such as workers' compensation first reports of injuries and first aid logs.  
  --  Baseline surveys for safety and health hazards, including industrial hygiene sampling 

records and material safety data sheets (MSDSs).  
  --  Evidence of line accountability, such as performance evaluations and bonus systems.  
  --  Hazard analyses, such as change analyses, process hazard reviews, job hazard analyses, 

and phase hazard analyses.  
  --  Employee reports of safety and health hazards and suggestions, including documented 

responses.  
  --  Reports of site inspections and accident investigations, including documented responses.  
  --  Preventive maintenance records.  

  --  Emergency procedures, including critiques of drills and documented responses to recom-
mendations for improvement.  

  --  All specialized programs required for compliance with OSHA regulations, such as lockout/
tagout, confined spaces, and bloodborne pathogens.  
  --  Safety committee minutes and/or records of other methods of employee involvement  
  --  Training records, including types of training provided, how the curriculum is developed and 
reviewed, how understanding of training is assessed, and how an individual employee's 

training is documented.    
--  The annual evaluation of the site's safety and health program, including documented 

responses to the evaluation's suggestions for improvement.  
 
Source: What to Expect During OSHAôs Visit, U.S. Department of Labor, Occupational Safety and Health Administration, 1997 Contents  

Protecting Your Warriors: Personal Protective Equipment (PPE) 
 

A recent study showed that Lack of Enforcement was the reason for most workers not wearing their Personal 
Protective Equipment (PPE). Most jobsites I visit have plenty of PPE available to workers and most of the time 
the workers know they should be wearing it. Despite all the safety meetings conducted and tlks about wear-
ing the PPE, we still have many injuries to head, eyes, and hands, which PPE would have prevented.   

 

Personal protective equipment has been around for a long time. Spartan 
warriors have provided themselves with devices to keep harms of battle 
away from the important parts of their bodies. The warriors that went to 
battle without the proper protection didn't survive very long. The Spartans, 
just as your workers should, protected the most important parts of their 
bodies. The helmet to protect the head and face, the cape to protect from 
the sun, the shield to protect the abdominal area, the Vambraces to protect 
their wrists and forearms, and the Greaves to protect their legs. Without 
the proper protection, these warriors would not have lasted very long 
during the intense battles.  

 

What makes your workers any different than the Spartan Warrior? Both are 
going out each day with the same purpose: Get the job done and get home 
safely! Without the proper PPE provided and used, your worker may not survive. 
Proper apparel for the construction warrior should be: The hardhat to protect 
the head and safety glasses to protect the eyes should be mandatory. A face 
shield can be added when there is flying debris. Ear plugs to protect the hearing.  
Long pants and shirts with sleeves to protect the legs and arms. Boots to protect 
the feet and gloves for the hands. Vests to make the worker more visible.   
 

!ƭǿŀȅǎ ǊŜƳŜƳōŜǊ ǘƻ ŜŘǳŎŀǘŜ ȅƻǳǊ ǿƻǊƪŜǊ ƻƴ ǘƘŜ ΨǿƘȅΩΣ ΩǿƘŜƴΩ ŀƴŘ ΨƘƻǿΩ ǘƻ ǳǎŜ 
their PPE. Prepare your workers for battle, assess the hazards and don the armor. 

http://www.fotosearch.com/DSN026/1832913/


 
RANDOM ACTS OF STUPIDITY 

 

Wild Ride Home!  
 

Hope they don't swerve! At 70 
mph, he will have severe road 

rash and more.  
 
Make sure you: 
 

¶ Provide the vehicles  to get the 
workers to and from the job. 

 
¶ Think before you do! 
 
¶ Train your workers to think safety. 

 

Affinity Service Group, Inc. 

1940 The Exchange 

Suite 200 

Atlanta, GA 30339-2002 

 

Phone: 678-298-1880 

 Fax: 678-298-1881    
                                                 

Email: bwood@affinityservicegroup.com            
 

Were on the web                                                             

                                                                        

Www.affinityservicegroup.com 

CALCULATING YOUR INCIDENT RATE  
 

I have had several requests from companies wanting to 

know their incident rate. This information is being 

requested by owners or general contractors for pre-

qualification to bid a project. It is not based upon 

workersô compensation claims, but on your OSHA 

recordable injuries and illnesses. 
 

The Incident Rate goes by several different names: OSHA 

Incident Rate, Recordable Incident Rate or Total 

Recordable Incident Rate. Similar Incident Rates are the 

Lost Work Day Incident Rate (LWDI) and the Days 

Away Restricted Transfer Rate (DART).  
 

These Incident Rate terms and calculations were 

developed over 30 years ago as a way for OSHA to 

compare injury and illnesses for different business sectors. 

Originally, it was not designed to be used on a  level as 

low as an individual business. But, over time companies 

have began to use it as a comparison against industry 

standards. The Incident Rate compares the number of 

ôOSHA recordableô injuries and illnesses of your 

company against the industry average.       
 

To calculate your Incident Rate, you will need to have the 

following information:  

¶ OSHA 300 Log of Injury and Illnesses. 

¶ Total man-hours worked for the year by your 

employees (include any temporary labor service 

workers you staffed and controlled) 
 

The formula to calculate the rate is: 

  

Total Recordable Injuries Cases (from 300 Log)  X  200,000  

                             Total Man Hours Worked  
 

Example:  

Total Recordables Cases =   2 

Total Man Hours worked =  185,800 

 

2  times 200,000 = 400,000 divided by 185,800 = 

 Recordable Incident Rate  =    2.15 

 

For the Lost Work Day Incident Rate, simply substitute 

the Lost Work Day Cases from the OSHA 300 Log for the  

Total Recordable Cases.    
 

For more information, see page 5 of the following link 

http://www.osha.gov/recordkeeping/new-osha300form1-1-04.pdf 



Connect the Safety Chain 
 

Every company establishes responsibilities for their employees. To ensure each 

employee carries out their responsibilities, each employee must be made aware of 

their responsibilities and accountability procedures must be developed. It takes 

management, site supervisors and employees connecting the chain to ensure your 

work sites are safe.  As we all know with all chains, they are only as strong as the 

weakest link. Where is your weakest link?  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Note: The lists of responsibilities are not all inclusive. 

Management: 
 

Ensure the implementation and proper administration of a written 

safety policy at all of our work locations. Audit Safety policies 

annually to ensure effectiveness. 
 

Monitor, for compliance with safety policies and OSHA regulations, 

through periodic safety inspections of all work locations 
 

Provide training of employees in all aspects of the safety policies and 

the hazards associated with the work they are to perform. 
 

Designate, in writing, those employees at each work location, who 

have the responsibility for the implementation and administration 

of the safety program. 
 

Establish accountability to ensure supervisors are performing their 

safety responsibilities. 
 

Discipline any employee not complying with safety policies. 

 

Investigate and document all accidents and ensure corrective actions 

are taken. 
 

Be the focal point for all matters related to Safety and Health. 

Supervisors and Foremen: 
 

Be responsible and be the leader for the safety ef-

forts on the jobsite. 
 

Maintain a safe work environment by ensuring the 

implementation and proper administration of 

the company safety policies.  
 

Through daily site safety inspections, ensure com-

pliance with the elements of the safety policy.  
 

Hazards identified during these inspections should 

be documented in writing and corrected imme-

diately. Should identified hazards create an 

imminent danger to employees, suspend work 

in that area until the hazard has been corrected. 
 

Train all employees to recognize and correct any 

unsafe conditions. Conduct and document 

regularly scheduled employee safety meetings. 
 

Provide employees with PPE and other equipment 

necessary to work safe. 
 

Discipline any employee not complying with safety 

policy. 
 

Ensure sub-contractors are complying with safety 

regulations. 

Employees: 
 

Work safe!  
 

Be aware and comply with all company 

safety rules. 
 

Wear and maintain all required PPE in safe 

condition.   
 

Do not operate tools or equipment unless 

trained and authorized to do so.  
 

Correct immediately, any safety related 

problem in their work areas, if they are 

capable of doing so. 
 

Notify supervisor of all safety related prob-

lems that they are unable to correct.  
 

Notify supervision, immediately, of all inju-

ries and accidents that occur on the job. 


